THIS WEEKS JOB VACANCIES
20th October 2021

THIS JOB VACANCY PACK CAN ALSO BE VIEWED ONLINE @
WWW.WLP.IE
UNDER Jobseeker & Employer Tab
Hit Local Job Adverts

For daily Job Vacancy Updates
*Follow us on Facebook - County Waterford LES*

*DUE TO COVID-19 OUR OFFICES ARE CLOSED TO THE PUBLIC UNTIL
FURTHER NOTICE* — FOR SUPPORT:

JOBSEEKERS CAN CONTACT US VIA:

PHONE: Annie(Employment Guidance Officerjon 086 035 8613
or Christine{(Administrator) on 086 787 0874

EMAIL: annie.dalton@wlp.ie / christine.rockett@wlp.ie

LOCAL EMPLOYMENT SERVICE
SUPPORT SERVICE FOR THE UNEMPLOYED

Nano Nagle Community Resource Centre, Carrick-on-Suir, Co. Tipperary
Tel: 051-649516
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Comhalrle Contae Thiobraid Arann
Tipperary County Council .

PROJECT MANAGER -
Tipperary Town Innovation Engine
Tipperary County Councii on behalf of Tipperary Town

Innovation Engine CLG are seeking to recruit a Project Manager
onal year, fixed term basis. Details relevant to the project may .

', be found in the further particulars document contained on the
:Council’s website www.tipperarycoco.ie

"A panel may be created as a result of the above competltmn
“from which vacancies.arising during the lifetime of the panel

may be fillad,

Depending on the number of applications received shorthstmg
of candidates may be necessary.

Salary: €51,340 moving to €52,596 following performance
review after 12 months.

Application forms and further particulars are available on

www. tipperarycoco.je; ,

Completed typed application forms, available at
www.tipperarycoco.ie {(vacancies) must be returned to

Human Resources Section, Civic Offices, Clonmel, Co, Tipperary -
E91 N512, not later than 4.00pm on Thursday 4th November, 2021,
4 copies of application form must be submitted in

hard copy only.

TIPPERARY COUNTY COUNCIL 1S |
AN-EQUAL OPPORTUNITIES EMPLOYER
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ThIS 1s a FULL TIME posmon (39 hours per week)"f-z
i ‘ f.Monday to Frlday each week

FULL JOB DESCRIPTION 18 AVAILABLE ON
- WWW.TIPPMIDWESTRADIO.COM °
ldsmg date for apphcations is 3 p m
N Frlday, 29th October 2021
Apphcantsrshould send a Cover Letter &
pfto_date C V. to :




- Tipperary County Council.
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Comhairle Contae Thiobraid Arann
Tipperary County Council

VACANCIES

Applications are invited from suftably qualified persons for the following positions with.

. a) GENERAL OPERATIVE, GRADE 1. ‘

(to fill both temporary and permanent {current and
future) vacancies in Thurles Muncipal District and
Nenagh Municipal District) .

Salary: €562.26 ~ €é37.12'(we'ekly)

" b) PART-TIME OFFICE CLEANER, .
- Civic Offices, Clonmel (5.00 p.m. to 7.30 p.m.
Monday to Friday) '

_Salary: €14.42 - €16,33 per hour

¢) BRANCH LIBRARIAN, '
Cloughjordan Library (10 hours per week)

Salary: €7,028.56 per annum

d) SUPERVISOR/LIFEGUARD, _
Sean Treacy Memorial Swimming Pool, Tipperary Town
Salary: €16.31 - €16.89 per hour o :

e) PART-TIME LEISURE ATTENDANT,
Clonmel Swimming Pool .
Salary: €14.42 - €16.33 per hour ’

f) PART-TIME LEISURE ATTENDANT,
Sean Treacy Memorial Swimming Pool, Tipperary Town
(for roster Monday to Friday) , -
salary: £14.42 - €16.33 per hour

g) RETAINED FIRE-FIGHTER,
Tipperary Town Fire Brigade
salary: Possible average a;}qual earnings €18,000 ~ €24,000

h) ASSISTANT ARTS QFFICER
-~ based in Civic Offices, Nenagh
(3 year Fixed Term Contract)
Salary: €44,133 - €52,925 (2nd 151) {per annum)

Starting pay for all new entrants will be at the minimum of the scale,

Depending on the number of applications received for the above posts, shortlisting
of candidates may be necessary. Shortlisting will be based on the information on your
application form. Panels may be formed from which vacancies (both permanent and
temporary) arising during the lifetime of the-panel may be filled. . :
Application forms and further particulars are available on www.tipperarycoro.ie
Completed application forms must be lodged with Human Resources Section,
Tipperary County Council, Civic Offices, Clonmel, Co. Tipperary by not later than

4,00 p.am. on Wednesday, 3rd Movember. 2021.

4 copies of application form must be submitted in hard copy only.

TIPPERARY COUNTY COUNCIL 15 AN EQUAL OPPORTUNITIES EMPLOYER
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" To apply ot seek further details, please email or. along with al
cover letter to jobs@newtownschool.ie or post to Nurse Vacancy, Newtown
School, Newtown Road, Waterford City, X91 XR20. Closing date Wednesday
27th October 2021. ’ Coe




Integer’

Located in Butlersland industrial Park, New Ross, Co.

- Wexford Integer® Holdings Corparation is one of the Iargest
medical device outsource manufacturers in the wotld serving
the cardiac, neuromodulation, vascularand portable medical
markets. We provide innovative, high-quality technologies
and manufacturing to Medical Device OEMs to enhance the
Ilves of patients wor!dw:de

Our story i is one filled with 80 years of 1ndustry changing
innovaticns and exemplary manufacturing, [t's alegacy
we are proud of as we continue to provide customers with
unparalleled expertise, innovation and manufacturing
excellence. We are guided by our values of Innovation,
Collaboration, Inclusion, Candor, Integrity and Customer.

For more details on these rol

Please visit dur_ Linkedln pége to hear from our employees what Life at Integer is like

N&f@rfwok

Hiring now:

« General Operators (shift
¢ Planning Lead

o Eh & S Specialist

« Cl Coach

« Senior Cost Accountant
« Group Leader -FTC

e Production Supervisor

Please send your application,to
newrossjobs@integer.net - : .
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el MAINTENANCE
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CANDIDATE PROFILE:
The ideal candidate will have served an apprenticeship and will possess both Jumol
and Senior Trade, with 2 1o 3 year's practical experience In a medium/targe industry. |
Ateam player with the abiliy fo work with people and give technical acdvice where |
required is essantial, Must be clearly foctsed on the safety and environmental
elemenis of the plant, and watk in co-gperation with our depcﬂmenis !

DESCRIPTION . Jd
The successful candidate will be part of the maintenance iec:m with
responsibilities for preventative and breakdown mainfenance and the
related documentation -of the maintenance carried out.

RESPONSIBILITIES:

« To carry out start up checks on machinery throughout thejr designated
area on a daily basis.

+ Ensure that all breakdowns are carried outl swiftly and safely at all imes.

« To work en preventative, reactive and corrective work orders in a
manufacturing environment

« Ensure that all servicing and maintenance throughout the site is done in
an efficient, safe and hygienic manner.

+ Repairs, servicing and good maintenance of machinery.

+ To implement and follow the preventative maintenance schedule

+ To ensure {hat records are completed.

+ Other duties as assigned,

* The above job description is designed to give an appieciation of the mam
functions of the job. It is not infended o be exclusive or exhaustive.

+ To ensure thaf the staff comply with the Company Heaith and Safety policy

Jéb Type: Fulltime Experience: Fitting: 2 years (required)
Licence/Certification: Full driving licence (preferred)

If you are interested in this role plaase send your current CV to!

FULL-TIME

relang NIGHT CLEANER
Waierford requ:red for ABP Waterford

JOB DESCRIPTION:

+ Work as part of a team to ensure that the factory is cleaned
effectively and efficiently

« Ensure correct use of chemicals
« Clean equipment as siated in cleaning schedules

+ Ensure all equipment is used and stored correctly

+ Ensure health and safety and hygiene regutations afe adhered
to at all fimes -

APPLICANTS MUST BE:

+ Hexible

+ Hard-working, with aftention to delcnl
+ Willing to learn and develop

HOURS: i
Monday fo Friclay evenings with some weekend work
+ £11 per hour

* Full Time hours

+ Shift bonus also available

1 APPLICANTS MUST BE:

+ Previous experience is an advqnictge but not essential as further training
will be given
+ Good communication skills

h‘ you are inferested in this role please send your current CV io:
Waterford.hr@abpireland,.com

Waterford. hr@abpireland.com
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HOUSEKEEPER
| - REQUIRED
B For family home in Royal Oak area §
Three hours each morning, Monday to Friday. |

Compestitive Rates Paid.
Cooking Skifls Essential.
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yartment Store |
Social Media Content
& Web Assistant

Pauls Ltd., a leading fashion department store in Kilkenny
are recrulting for an exciting position in it's social media
team. As the Content & Web Assistant, you will be
responsible for creating day-to-day organic soclal media.

content to engage and interact with our followers onall -
soclal channels'as well as assisting in Website upkeep tasks
such as Lipdating website product portfolio with new stack, -
assisting with oriline orders as well as upkeep of all queries
" directed through our social media channels.
' “"Key Responsibilities:
-Creating, writing & publishing day-to-day social media
" content relevantto the department store and it's brand
 portfalio across all-Pauls soclal channels -

-Using Facebook & Instagram to promote pald content ads
' |-Communicating with retail management and special media
team to plan and organize content

’ About You: - - :

-A passion for all things social - and a lover of fashion retaill
-An excellent com‘munlcatqr with a great eye for detail
-A self-starter ready to take ownership of social channels,

comfortable with social media tech and terminology
-Strong verbal and copywriting skilis would be ideal
-Retail experlence is a plus, but not essentiall
: v How To Apply: - a '

Ema:l CV & Cover Letter to infn@pa_uiskilkenny.éqﬁ:'
oF Drop your CV into Pauls, 12+ 14 High St, Kilkenny.




, Irishtown Service Station, Viear St ._
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Kitchen Porter

Apleona HSG Ltd, Clonmel, County Tipperary
Part-time, Permanent

Overall purpose of the job

As Kitchen Porter your main responsibility is to maintain a clean and safe working environment
in the kitchen.

Main Duties and Responsibilities

« To report for duty on time in accordance with the weekly rota.

«  Work towards acquiring a full knowledge of all food & beverage policies and procedures
in accordance with kitchen hygiene standards and HACCP.

+ Maintenance of a clean and safe working environment.

e Carry out all cleaning duties according to the cleaning rota,

» Ensuring all crockery and cooking utensils are stored on clean shelves and in clean
cupboards [ drawers.

s Ensuring that all storage areas are maintained to a high level of cleanliness.

« Toinform the Head Chef when cleaning equipment needs to be ordered, and provision
of a detailed list of the same,

«  To become familiar with all kitchen equipment and the requirements for cleaning each
item.,

e Report any faulty, broken or damaged equipment immediately to senior management.

o Ensuring that all reasonable care is taken for the health and safety of yourself and
others in the kitchen area.

» Ensuring that a high standard of personal hygiene and grooming is adhered to.

« Attendance of any training courses required by management.

+ To perform all duties instructed by your supervisor / manager in a timely and courteous
manner.

« Maintain good stock control on the cleaning store and record stocktaking weekly.

« Ad hoc duties as required.

The successful candidate:
«  Ability to multi task.
+  Works well under pressure,
« Be able to communicate clearly with managers, kitchen and dining room personnel.
¢ Excellent customer service skills
s Team player.

Qualifications and Experience

« 3 months’ experience in a similar environment
Schedule:

« Monday to Friday

*APPLY VIA WWW.INDEED.COM*




Skilled General Operative

NHC Group, Clonmel, County Tipperary
£30,000 - €40,000 a year

NHC Construction are seeking an Experienced Operative in fixing, painting, firestopping and
general snagging and small works.

Works include:

Small based project with demolition, fixing and painting included
Fire stopping projects '

Grid ceilings

Metal partitions and ceilings

Demolition

Small amounts of tiling wall and floor

Soft floor tiling.

Ideal candidate should have:

Carpentry skills

Full clean license

CSCS cards

Safe Pass card - mandatory

Be able to communicate via email and read drawings
Take direction and lists to complete work on own
Work as part of a team.

Experience is necessary and basic tools.

Standard working week, however on occasion it will be necessary to be able to work weekends

and out of hours.

Job Type: Fuli-time

Salary: €30,000.00-€40,000.00 per year
Scheduie:

¢ 8 hour shift

*APPLY VIA WWW.INDEED.COM™




Programme Assistant

Camphill Communities of Ireland, Carrick-on-Suir, County Tipperary
€12.50 an hour - Part-time, Permanent
Programme Assistant - The Journeyman Day Programme
Camphill Community, are currently seeking applications from highly motivated people, to
join our team for the following position:

Job Purpose

To support the Journeyman Day Service in developing and fostering a person centered culture,
with an aim to achieve a high quality of personal outcomes, personal development, growth and
opportunity within the ethos of CCol and the regulatory and contractual requirements, of
provision.

To assist in the inclusive programmes, training and social role opportunities for participants by
supporting and working with people with support needs, volunteers employees, and wider
community partners. To enable and support meaningful work, training and personal
development opportunities for people according to their ability, personal choice and vocational
interests.

Key Responsibilities
The Programme Assistant will:
Management:

s Understanding the values and ethos of Camphill Communities of Ireland and to behave
always in a way that upholds those values.

« To uphold, promote and apply all practices and reporting requirements associated with
company and HSE / statutory requirements on Safeguarding and Protection of
vulnerable adulty / children as appropriate to the setting.

« To promote the safety and wellbeing of all members of the community while respecting
and supporting their right to independent decision making.

« To contribute to the establishing of polices, systems and practices so that the
community provides the best standard of care and support and complies with
legislation, polices and best practice within the context of Camphill’s ethos and values
and can demonstrate the same.

« To contribute with colleagues to the development and strategic vision of the community
and associated activities and opportunities,

« Building and maintaining relationships of trust and confidence with the adults with
support needs, coworkers, employees and volunteers.

» To have sound knowledge of the mission statement, values and purpose of Camphill
Communities of Ireland.

e Towork in accordance with the policies and procedures laid down by the Camphill
Communities of Ireland.

» Adhere to HIQA Standards, New Directions Standards and other company standards
within your work location.

« Engage with inspections and audits carried out by the Company, HIQA/HSE

« Toengage in personal and professional development that will ensure the necessary
skills and knowledge in meeting the changing needs of the position.

Main Tasks:

« Assist in planning the work of people with support needs, identifying the best activity
and approach for each person, providing guidance, motivating, developing and
directing people as they work.

+ To create a good working environment and a group dynamic that enables each worker
to benefit from their time in the programme.




Making sure that people with support needs are constructively engaged, emotionally
supported and sufficiently challenged and progressing as well as supported to work as
independently as possible.

Work in conjunction with individual plans and aims for each individual in the
programme.,

Assist people with support needs in their work wherever necessary and
overseeing/supervising their tasks once they can work independently.

Be involved in reviews and support meetings in conjunction with our social care
coordinators and other individuals supporting an individual.

To notify the Management group or their nominated person of any behaviar that causes
concern.

To attend the appropriate meetings as requested

Work under limited supervision, following standarised practices and/or methods,
providing information, advising others and reporting to Management.

To negotiate holidays to minimise disruption to the smooth and safe running of the
programme

To maintain Health and Safety requlations within the programme, compiling Risk
Assessments on the use of equipment where necessary. To apply best practice safety in
line with company policy and national best practice as advised by Health and Safety
Authority.

To ensure that all equipment in the programme is safe, clean and in good working
order.

To have ready the materials, resources and expertise required for the project [ activity.
To keep the area's you are responsible beautiful, pleasant, clean and tidy

Organising and supervising tea breaks for the programme

Assist as necessary to ensure all documentation required and associated with the
programme

Qualifications, Knowledge & Experience
Candidates must have:

QQI Level 5 Major Award in Community/Healthcare on the QQI Framework {with 8
completed modules)

At least 1 years’ experience in working with adults with an intellectual disability/ autism
Experience of running programmes for adults with an intellectual disability/autism

An understanding of the New Directions model of day support services, as developed by
the HSE. A willingness to work in promoting this model within your role

Ability to contribute towards the support, coaching, managing and motivating and
developing a mixed workforce of volunteers and employees.

Coffee shop or barrista experience desirable,

Location: The Journeyman Day Programme, Ballinagrana, Carrick-on-Suir, Co. Tipperary
Contract: Permanent - 32.5 hours/week

Closing date: 5pm, Thursday, 28 October 2021

candidates shortlisted for interview will be contacted by 29 th October for interviews
being held on the 1-2 November 2021

Please note all posts are subject to Garda Vetting & Reference checking.

Camphill is an equal opportunities employer

*APPLY VIA WWW.INDEED,COM*




Apprentice Electrician

Sherlock Recruitment, Clonmel, County Tipperary
£€14.00 - €14.52 an hour - Contract, Apprenticeship

Sherlock Recruitment is currently seeking an Electrical Apprentice to assist Qualified
Electricians for a location in Clonmel, Tipperary.

Responsibilities:
» Observing health and safety procedures.
« Completing all tests, presentations, and other required evaluations.
s Assisting Qualified Electricians
« Testing malfunctioning equipment, identifying defects, troubleshooting, repairing
equipment, and replacing defective parts, etc.
Requirements:
e Manual Handling
e CIF Covid Induction
» Safe Pass
Job Type: Contract
Salary: €14.00-€14.52 per hour
Benefits:
e On-site parking

Schedule:

» Monday to Friday

*APPLY VIA WWW.INDEED.COM*




Social Care Assistant

Camphitl Communities of Ireland, Carrick-on-Suir, Caunty Tipperary

€12.50 an hour - Full-time, Permanent
Camphili Communities of Ireland (CCol} are recruiting for: Social Care Assistant.
Camphill Communities of Ireland are seeking to hire a Social Care Assistant. This is an exciting opportunity for
someone who is locking for a new challenge.
Purpose of Post
The post holder will be required to take an active part in ensuring that the day-to-day operations of the Service
reflect the ethos and visiot of Camiphill Communities of Ireland {CCol) and that all co-workers are meeting the
needs of the individuals who are supported by the services therein.
The person appointed will be part of a day and residential support team who will work intensively with
individuals to discover what will constiturte a good life for the individual and to establish what supports the
individual will need to achieve their geals. In order to do this, there is a requirement that the post holder will
work in partnership with the social care team and important people in the individual's life. A high degree of
flexibility is required as the timing and location of the supports provided will be dictated by the individual’s
plan.
The person appointed should have the ability to participate proactively as a member of a team and contribute
positively to the ongoing development of effective teamwork.

1 Duties & Responsibilities

The Social Care Assistant shall be responsible for the following:

Advocacy & Rights

1 Respect each person who uses the services as an equal citizen.

2 Uphold and respect the human, legal and constitutional rights of each person who uses the service,
recognising thelr individuality and equality, and empowering them to grow, thereby achieving the highest
possible level of personal autonomy,

3 Facilitate, encourage and develop the choice and decision-making skills of people who use the services.

4 Facilitate, encourage and develop the self-advocacy skills of and opportunities for involvement in advocacy
for people who use services.

5 Enable each individua! supported by the services to pursue and maintain their individual hobbies and
Interests.

6 Foster, encourage and develop the self-help and social skills of each individual supported by the services so
as to achieve the greatest degree of autonomy possible.

7 Facilitate each individual supported by the services to actively participate and integrate into the community,
through the use of generic community facilities.

Person Centred Support for Living

8 Ensure a person centred approach to service delivery

9 |n the context of the individual person centred plans, support people who use the service with aspects of
individual and group service responses including:

o Occupation and leisure activities

o Communication

o Behaviour support plans

o Independent living skills

o Social Integration and the use of community facilities

0 Personal Care

o Personal Development

10 Assist with fostering, encouraging and developing each individual supported by the services’ self-care skills,
particularly in relation to personal hygiene, health matters and care for their personal appearance.

11 Support the individual by ensuring appropriate:

o Physical support — moving and handling, fire safety, cleaning, laundry, infection control, mobility and
communication needs,

o Personal care — dressing, bathing toileting, assistance with eating, sleeping support, skins care, first ald and
health promotion.

12 Attend all medical appointments as required.

13 Ensure a healthy and nutritious diet is offered and takes individual choice into account.

14 Encourage and promote each person’s full participation in their home while at the same time ensuring that
their home and its environs are maintained to acceptable standards where each resident has access to
comprehensive, person-centred and holistic personal support.




15 In consultation with the individual implement person centred plans and ensure that the needs identified
are appropriately addressed and participate in resident reviews as required.
16 Achieve competency in driving the centre transport and participate in transport duties as required. This
may necessitate flexible starting and finishing times.
17 As a full team member to accept delegated responsibility for the physical and emotional well-being as well
as the personal hygiene of the individuals supported by the service.
18 Participate and assist with the organisation of centre outings.
Management and Leadership
19 Be responsible for the physical and emotional well-being of individuals supported by the services.
20 Be responsible for the safe use and care of equipment and report faulty equipment etc., as it arises.
21 Contribute actively to the team while providing consistent and quality support for vuinerable adults.
22 Be familiar with and ensure that policies, procedures and codes of practice of the services are adhered to.
23 Ensure that all records in relation to individuals supported by the services are up to date, correctly filed and
managed as per the service’s records management system.
24 Ensure that all reports, timesheets and financlal statements are accurate, completed and returned on time.
25 Maintain complete and accurate records for each person to include the personal needs assessments, risk
assessments, incidents and notifiable events, file notes, communication plans, behavioural management
support, health action plans, medication management and financial records.
26 Ensure immediate and accurate reporting of all matters of concern to the Person in Charge {PIC}.
27 Report all accident/incidents and take appropriate action.
28 Utilise efficiently the transport services available to the service area and advise the appropriate staff on
transport needs.
Qualifications, Knowledge & Experience
Applicanis must:
e Hold a minimum of a QQ! Level 5 Major Award on the QQI Framework — BA in Social Care Studies or
equivalent qualification in Community/Heath or Social Care.
e Have 1years’ experience of working with vulnerable adults or adults with intellectual disabilities.
s An understanding of current policy and developments at national and sectoral level in relation to
Social Care within disability services,
«  An ability to follow plans and methods to meet the ongoing needs of the individuals supported.
e Effective interpersonal and communication {verbal and written) skils.
s Proficient IT skills relevant to the role, to include Microsoft Office Excel, Word, SharePoint, OneDrive
and Teams.
s A full driver’s licence and availability of own car is an essentlal requirement,

Details of the Role:

Salary Scale: € 12.50 per hour and € 10.20 over night rate here

Location: Main location - Camphill Community Carrick on Suir, E32 TH26 & outskirt of Carrick Town
Duration: Fulltime 40 hours — Permanent

Closing date: 5pm on Friday 29th October 2021

Candidates shortlisted for interview will be contacted by Friday 05th November 2021.

Please note all posts are subject to Garda Vetting & Reference checking.

Camphill is an equal opportunities employer

*APPLY VIA WWW.INDEED.COM*




General Operative

IMC Clonmel, Clonmel, County Tipperary
€10.20 an hour - Full-time, Part-time, Permanent

REQUIREMENTS: Previous experience is an advantage but full training will be given to the
successful candidates :

MAIN DUTIES:

- This is a multi-skilled position, and involves working in all areas of cinema operations,
concession operations, ticketing operations, floor areas & cinema cleaning

- To ensure the smooth flow of customers through the cinema

- To assist with customer queries

- To operate the ticketing/concessions unit as required

- To observe all procedures relating to cash-handling as directed by the Cinema Manager
- To carry out the cinema'’s customer relations policy

- To ensure that reasonable care is taken for the health and safety of yourself, other employees,
customers and any other persons on the premises

- To report and, where possible, take action on incidents of accident, fire loss or damage

OTHER DUTIES:

- Any other duties as directed by the cinema management

- The position requires a flexible approach as the duties of this post may change.
Part-time hours; 20-30 per week

Job Types: Part-time, Contract

Salary: €10.20 per hour

Part-time hours: 30 per week

Job Types: Full-time, Part-time, Permanent

Salary: €10.20 per hour

Schedule:

» 10 hour shift

« 8 hour shift

+ Day shift

¢ Monday to Friday
« Night shift

+ Weekend availability

#APPLY VIA WWW.INDEED.COM*




Home Care Assistant

Clannad Care, Carrick-on-Suir, County Tipperary
Part-time

Job description

Clannad Care are recruiting Home Care Assistants for our clients in Mooncoin, Carrick-on-
Suir, Kilmacthomas. '

Requirements:

+ Willing to start/have started or completed QQI Level 5 Care Skils and Care of the Older
Person Modules

» Drivers licence & own transport required

» A positive, outgoing, friendly personality

¢ Excellent communication skills

« Arereliable, dedicated, diligent and trustworthy

» Fluentin English both verbally and written

o Ability to work effectively and positively as part of a team

e Commitment to delivering high quality care services

Responsibilities for Healthcare Assistant
« Deliver high quality care and assistance to our clients as per their Care Plan - personal
care, toileting, meal preparation, moving & transferring, supervise medication
e Observe, listen and engage with clients
e Be punctual and manage time effectively
e Communicate with the Operations Team inClannad Care any changes or concerns in
relation to Client needs/care
« Adhere to Health & Safety regulations
Part-time hours: 15-40 per week
Job Types: Full-time & Part-time
Reference ID: HCWC
Benefits:
e Flexible schedule

Schedule:

« Monday to Friday
» Weekend availability

*APPLY VIA WWW.INDEED.COM*




Skilled Labourers
AA Euro Recruitment, Clonme!, County Tipperary

We are looking for a number of Skilled Labourers for a construction project in Clonmel.
Must have Safe Pass, Manual Handling & own transport.
A minimum of 2 years previous experience is required.

CIF RATES PAID.

For more details please call us on 051355704/0858669483.
Job Type: Full-time

Job Type: Full-time

*APPLY VIA WWW.INDEED.COM*




Receptionist - H&H Motors

Auto Boland, Waterford, County Waterford
Full-time, Permanent
We are Hiring for a Receptionist in one of our busy Waterford Dealerships

Did you ever consider a career in the motor industry?

Would you like to work in a company where you can progress your career?
Do you want good work life balance?

A competitive salary?

We are currently recruiting for a Receptionist/Administrator to join our busy showrcom. A
friendly, efficient, confident disposition, both on the phone and in person, is a basic
requirement. In addition, top class computer skills and a flair for detailed accurate work are
essential. To fulfil this role, you need to have a strong customer focus and good time
management skills. A certificate in Business Studies or equivalent is a distinct advantage. Full
training will be provided. Salary will depend on experience.

Our Business allows you to interact with all the world's major car manufactures at an extremely
exciting time when the industry is evolving into an intensive phase of where new technology will
be developed & aligned to provide the solutions to allow the motor manufactures to meet the
strict emnissions levels set out by the governments of the world, this includes PHEV, plug-in
electric vehicles, hybrid, fully electric vehicles, and other mobility solutions,

Criteria:

s Arelevant Bachelor's Degree

« Customer service experience

¢ Good computer skills

« Excellent communication skills

« Marketing background desired but not essential

Detailed Responsibilities:

« Manage Reception Area

e Greet customers and deal with their gueries

e Deal with incoming calls ~ log sales calls, take phone messages

» Check Answer Machine each morning

« Type up letters, quotations, emails as required for Dealer Principal and General
Manager.

s Look after outgoing post - keep post book updated daily

e Order stationery, coffee & tea supplies, water etc.

+ Log Trade-ins and Used Car Sales

+ Process Change of Ownership and RF105's

» Used Car Warranty paperwork

» Deal with parking fines

« Reglster cars for customers and log detalls

» Keep Fuel Paymenits log and Petty Cash log

¢ Tax Contract Hire & Hertz cars as required. Look after tax renewals of same,




« Maintain calendarized record of all tax renewals for Company Dernonstrators to ensure
timely renewal.

+ Notify Hertz of additional cars to fleet.

»  Apply for duplicate paperwork at VRO,

« Do up weekly ‘'Thank you' letters for New & Used Vehicles.

« Complete ‘New & Used Vehicle’ customer sheet and make calls

Advertising

e Update Used Car Lists, Window Sheets & Photos daily

e Print Used Car lists

« Update Car zone & websites with stock changes or other changes if necessary.

»  Put price changes & additions on Kerridge

+ Create advertisements and promotional documentation for dealership. -

¢ Input ads into daily and weekly papers.

« Query any issues with National and Local Advertisements,

e Send all proof and advertisements to media formats (newspapers, magazines, radio) for
quotation.

« Agree prices, proofs, and frequencies for advertisements.

e Provide relevant order numbers etc. for agreed advertisements,

e  Give accounts payable order numbers for advertisements.

» Check advertisements are as per agreement and are accurate and printed well.

» Pass invoices on a weekly basis.

» Post advertising invoices at month end for Accounts Department

» Keep copies of all ads for quarter and compile listing of same.

*APPLY VIA WWW.INDEED.COM*
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DAWN MEATS

General Operative

Dawn Meats, Waterford, County Waterford
Full-time, Permanent
Apply Now

Reporting To: Production Manager.
Position type: Permanent.

Dawn Meats is one of Europe's leading food companies; suppliers of choice to a range of
leading local, national and international supermarket, foodservice and manufacturing
businesses exporting to over 50 countries worldwide.

Role Summary:

Dawn Meats have opportunities for General Operatives to join our production teams
throughout Ireland. We are seeking reliable and hardworking General Operatives to join an
industry leader that provides opportunities for training and progression to the right candidates.

The successful candidate will be based at our primary production facility in Grannagh or
Carroll’s Cross, Kilmacthomas and will be responsible for:

« Role based primarily in the Boning Hall or packing areas;

¢ Successful candidates will work as part of a team in the factory, packing meat cuts and
trims to customer specification on a paced production line to fulfil production targets on
a daily and weekly basis;

e To assist on the production area & provide support to the production team;

e  Work in all areas of the factory;

« Keep good housekeeping standards in all areas;

¢ [Keep up to date knowledge of all products;

« Keep up to date with all training to ensure you are trained to complete your day to day
role;

» Follow work instructions in all areas;

» Ensure you comply with Health & Safety regulations;

» Ensure all data to be recorded is accurate and up to date;

» Ensure quality guidelines are followed for all areas;

« Undertake flexible working hours to meet deadline.

Your role will see you tackie a wide range of business challenges in a busy production
environment. The ideal Candidate will have or demonstrate:

s Entry level, semi-skilled & advanced positions available;

« An ability to work to deadlines;

e An ability to work on own initiative;

» Interested in future development & progression.

*APPLY VIA WWW.INDEED.COM*
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. | Hotel Night Porter - 4 Nights Per Week
... Fitzwilton Hotel

@ Waterford, County Waterford, Ireland
€ €12.00 per hour

[} Permanent | Part Time . _
: Q? Apply Now

@ Today

Description Company Details

Immediate Start - Part Time {4 Nights Per Week) Night Porter required for Waterford City's
finest 4* Hotel (MUST HAVE BAR EXPERIENCE)

As a company we offer unrivalled career and professional development opportunities. If
you have the right attitude and energy you will have great opportunities to progress within
the group. Our company is a place where you can do great things - individually and as a
feam.

The 4* Fitzwilton Hotel Waterford City are now recruiting for a Night Porter to join the
team.

Previous experience Is preferred as a night porter/reception role is preferred however full
tratning will be provided for the successful applicant.

Must have previous bar experience,

Key Objectives of the role:

To undertake daily checks of the front of the hotel for litter and debris and to clean as
appropriate,

To undertake regular cleaning duties to ensure the best possible 4% presentation to our
puests,

To be able to answer the telephone/walkie talkie in accordance with hotels standards.
To ensure a high level of security is kept around the property at all imes.

To ensure all Public areas and the front of house are kept to the highest standards of
maintenance and cleanliness and are made as welcoming as possible,

To llaise with all departments to ensure effective and efficient communication at all times.
To keep the accommodation manager and reception supervisor Informed at all times of
issues and guest requirements.

To offer a personal service to guests of the hotel.

To assist with checking infout fate arrivals and early departures to a 4* standard

To comply with all Hotel and Company policies.

To be aware of, and comply with, statutory requirements regarding the work place such as
health and safety, hygiene, fire prevention, licensing and employment law etc.

To carry out any other reasonable duty to assist in the smooth running of the hotel,

To provide a professional service when attending to room services and guest any other
guest room requirements,

JOBSEEREELOGIN  Of REGISTER | £MPLOYER

ADVERTISE A J0R
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'\ | Retail Sales Consultant ;

. ... Vodafone The Phone Stores

@ Clonmel, County Tipperary, lrefand

€ Not Disclosed

1} Permanent | Full Time P
@ 1 Day Ago @ Apply Now J

Description Company Details

We are now hiring Retail sates Consultant for our Clonmel Stores. We are an exclusive
sales partner for Vodafone operating an extensive network of stores and a field sales
team in Leinster and Munster of Ireland . We are looking for dedicated sales
representatives to sell the full portfolio of Vodafone's fixed and mobile products. This
sales role will provide you with an opportunity to sell a portfolio of market leading
products . As a Retail sales consultant your focus will be sales delivery and supporting
your team in achieving team targets,

© Requirements

+ Team player with a focus on delivering sales targets and first-class customer service
to our customers

s Proven track record in sales

« Keen interest in technology and what connectivity can enable customers to do

e Passion, drive and skills to help us drive sales growth and service across the market

= Sales driven and motivated by exceeding targets

= Passionate about new techinology

» Enjoy competition but also work well as part of a team

s Strong confident communicator

Benefits

e £€22,000 Basic Salary to €26,000 Basic Salary

« Continual training courses to enhance your Career Progression Plans

» Employee Assistance Programme available for both you and your family.
» Generous Family and Friends Mobile and Fixed Monthly Discounts.

« Multiple career progression opportunities across our business

¢ lLaya Healthcare

Skills:

Customer Service & Sales Retail target driven
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%’3‘3@3‘.’}% Sales Assistant - Waterford
' . Smyths Toys

@ Waterford, County Waterford, freland

€ Not Disclosed

Il Contract | Full Time Q?

@ 1DayAgo ; | Loeghn or register o apply

Description Company Details

i Job description:
Smyths Toys are recruiting Temporary Sales Assistants!

Are you ambitious, hard working, energetic and reliable? Do you have excellent custormer
service skills?

Smyths Toy Superstores is Europe's top toy retailer specialising in toys, software, outdoor
and nursery products.

We are currently recruiting fully fiexible Temporary Sales Assistants. 8hour and 20hour
contracts avattable, €11/hour,

As a Sales Assistant, you will be expected to provide a high level of custemer service, help
your team achieve daily targets and ensure that the store Is well stocked and well
presented at all times. Successful candidates will work as part of a fast-paced and
dynamic team,

Retail experience in the following areas is highly desirable:
Qutdoor/Bikes

Nursery

Gaming

i Backdoor/Warehouse

Our Stores are open 7 days a week and we need our Sales Assistants to be as flexible as
possible to ensure that it succeeds. Weekends are our busiest trading days so it is likely
that you will be required to work on these days,

Job types: contract; part-time; full-time

If you think you have what it takes to become part of the Smyths Toys Superstores team
please apply today!

*NOTE - this is a temporary contract
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Dairy Farm Assistant - Carraig- Job Description &

On"SUIr' Co. Waterford - 03350 Farm Solugions Ltd are seeking a dairy farm assistant in Carraig-On-Suir, Co. Waterford for a 32
s herd. We are seeking a candidate that has daigy farm experience including milking, animal husl

ﬁi{;ﬂm sio quality contral and farm maintenance: minimum of 39 hours per week, remuneration of
Y Accommodation provided on the farm.

l;h Farm Solutions Ltd e e

& Ref: #0B-2197887 Career Level

@ Carrick-On-Suir, Carrick-On-Suir, 191 ®  Experienced [Non-Managerialj

Knocknacannery, County Waterford, Ireland

=
Be
e

Candidate Requirements

No of pasitions: 1 . .
goh Essential
Rr= . o
Paid Position #  Minimum Experienced Required (Years): 2
359 hours per week Jor] & Minimum Qualification:Level 5 {inc| Leaving Certificate/ Leaving Certificate Applie

25000.00 Euro Annually Certificate Vorational Programme}

Published On: 14 Gct 2021 lani Desirable

Closing On: 05 Nov 2021 ®  Ability Skills:Analytical, Creativity

®  Competency Skilis:Flexibility, Initiative
tes] °

& HE ® &

Competency Skilis:,
@ Driving Licence:Full B MW
® Languages:English C2-Master (Fluent)

Apply

Follow Us Our Mission Jobslreland

At Jobsirefand, we aim to help people toget  About us
jobs and help employers connect with the

right people.

Whether you're Inoking for your next jeb or finding
the right person to join your team, Jobstreland can

help you.

CopyTight 2021 Johsbrelandic Privacy Cookie Policy Ierms and Conditions  Govie

Show accessibifity settings




General Operatives

Required for Work on Picking Line at Our Waste Facility.

* Monday to Friday
e Over Time Available

Please Email CV and two references to info@johnphelanskiphire.ie

& WASTE MANAGEMENT LTI

— ‘ mims PHELAN
\—"&==DISPOSAL

*advertised on Facebook




Machine Operator Required

Experience Essential

Must Have Tickets for:
e 360 Excavator
o Teleporter
e Loading Shovel

Training and tickets can be provided for experienced individuals.

Please Email CV and two references to info@johnphelanskiphire.ie

R

2 wnns MANAGEMENT LTD

| MR SEPTIC TANK
¥® "©o™DISPOSAL

*advertised on Facebook




Truck Drivers Wanted - Artic & Rigid

Artic Drivers required for day work only.
Rigid drivers required for work as a skip truck driver.
Over Time Available.

Job Requirements:
o Full Clean Truck Licence
e Driver Digicard
o Up to date CPC
e Safe Pass

Please Email CV and two references to info@johnphelanskiphire.ie

o o=o0 =

2 WASTE MANAGEMENT LT

= ]0HN PHELAN ~m (I “ s PHELAN
SPhE I o

*advertised on Facebook




Training Opportunities for 2021
Carrick-on-Suir, Clonmel ¢ Waterford

Start Date Coiirse Location Duration

25th Oct 2021 | Employment Skills — VTOS Carrick—on—Suir | 40 Weeks — Full Time

8th Nov 2021 | Special Needs Assisting(level 5) — Carrick-on—-Suir | 9 Weeks — Part Time
BTEI

11th Nov Care SKills — Healthcare (Level 5) — | Carrick~on—Suir | 8 Weeks — Part Time

2021 BTEI '

22nd Nov Information and Communications Carrick—on=8uir | 20 Weeks — Part Time

2021 Technology (QQI Level 5) — BTE]

11th Jan 2021 | Woodcraft — Level 4 Carrick—on—Suir | 12 Weeks — Part Time
(Component)(BTEI)

11th Jan 2021 | Culinary Operations — Level 3 Carrick—on—=5Suir | 14 Weeks — Part Time

(Component) — BTE!

17th Jan 2021 | Challenging Behaviour — Level 5 - Carrick—on-Suir | 9 Weeks — Part Time
BTEI

27th Jan 2021 { Container Gardening (BTE!) Carrick—on=8ufir | 10 Weeks — Part Time

22nd Nov Forklift Operator Clonme/ 6 Weeks — Full Time

2021

9th Nov 2021 Quality & Good Manufacturing Clonme! 10 Weeks — Evenings
Practice

18th Oct 2021 | Welding Waterford 22 Weeks ~ FFull Time

25th Oct 2021 | Construction Groundwork Skills Waterford 10 Weeks -~ Full Time

1st Nov 2021 Manual Metal Arc Welding (EN Waterford H Weeks — Evenings
Certified)

1st Nov 2021 | An Introduction to the Walterford 5 Weeks — Evenings

Pharmaceutical Industry Night Class




ist Nov 2021 | TIG Welding Waterford 5 Weaks ~ Evenings

2nd Nov 2021 | MIG Welding Waterford b Weeks — Evenings

8th Nov 2021 Coded Pipe Welding Waterford 33 Weeks ~ Full Time

15th Nov Beauty Therapist Traineeship Waterford 56 Weeks — Full Time

2021

15th Nov Supervisory Management Waterford 12 Weeks — Evenings

2021 ‘

22nd Nov Pharmaceutical Manufacturing Waterford 43 Weeks —Full Time

2021 Traineeship(Blended Learning)

11th Jan 2022 | Manual and Computerised Payroll Waterford 17 Weeks — Evenings
and Bookkeeping

17th Jan 2022 | Start Your Own Business Waterford 10 Weeks — Evenings

25th Jan 2022 | 2D CAD Level 2 Walterford Evenings — 11 Weeks

25th Jan 2022 | ICDL (International Certificate of Waterford 13 Weeks — Evenings
Digital Literacy)

8th Feb 2022 | Palliative care Waterford 5 Weeks — Evenings

*Please ask us for more information on the above courses and also other training courses
with the ETB including VTOS & BTEIL *And also online courses with E College**

*Please ask us for information on Eligibility Criteria & Training and Travel allowances®

An Roimn Colmivee Siisingai
Dupartenent ot Sscial Protection

Please contact:

Annie Dalton (Employment Guidance Officer) Tel: 086-0358613

Or

Christine Rockett (Administrator)

At

Local Employment Service

Nano Nagle Community Resource Centre, Carrick-on-Suir

Tel: 051649516

Corpliphalislocht keader Waterford Leadaer
Ehertlalga  Parteership

Email: eastwaterford.les@wlp.ie
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. aw ________ TIPPERARY EDUCATION AND TRAINING BOARD

Back to Education Initiative

Part-Time Courses November 2021—March 2022

PLSS Ref. | Course Title Qi | Day(s) of Time Duration | Start Date End Qata
Number taval | course {weeks)
295168 | Container Gardening 3NO383 3 | Thursday 9.30 am— 10 277017202 {31/03/2022
1.00 pm 2
307178 | Culinary Operations 3N0549 3 |Tuesday 9.30 am— 14 11/01/202 | 12/04/2022
12.30 pm 2
276232 |Information & Cammunications Technology— 4 iMonday & [9.30am 20 224117202 | 10/05/2022
Computer Applications 4N1112 (incorporating Tueasday —1.00 pm 1
Introduction to Spreadsheets, Databases,
Graphics) & Word Processing 4N1123
233780 [ Woodcraft 4N3185 4 Tuasday 9.3Cam— iz 117017202 | 03/0572022
1.00 pm 2z
327033 | Care Skills 5N2770 [Daytime) 5 |Thursday & }10.00 am 8 11/11/202 | 14/01/2021
Friday ~-1.30 pm kA
250981 |Spacial Needs Asslsting 5N1786 (Daytime) 5 Monday & |9.30 am— 9 08/11/202 | 120172022
Waidnesday [1.00 pm 1
243141 |challenging Behaviour SN1706 {Daytime) 5 Monday & |9.30 am — a 17/01/202 | 15/03/2022
Wednasday | 1.00 pm 2

*Contact Annie Dalton — Employment Guidance Officer @ the Local Employment Service, Nano
Nagle Community Resource Centre, Carrick-on-Suir for more information and to be referred for a
place on any of the above courses* '

Tel: 086-0358613 / 051-649516

Email: annie.dalton@wlp.ie
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Starts November 9ih
2 evenings p/wk for 10 weeks

*Contact Annie Dalton — Employment Guidance Officer @ the Local Employment Service for more
information and to be referred for a place on the above course™*

Tel: 086-0358613 / 051-649516 Email; annie.dalton@wlp.ie




*Contact Annie Dalton, Employment Guidance Officer @ the Local Employment Service
for more details and to apply*

Tel: 086-0358613 / 051-649516

Email: annie.dalton@wlp.ie




FREE

| to Social Welfare Reeipients, Medical
Card Holders, CE Participants or
Early School Leavers

= & EUROPEAN LRIGK o SUE.AS

Tieating dhpeis futuir

PR Euiofiean Socia Fund {earnlrig woiks

*Contact Annie Dalton, Employment Guidance Officer @ the Local Employment Service
for more details and to apply*

Tel: 086-0358613 / 051-649516

Email; annie.dalton@wlp.ie




ecellege

Free “Online” Training Courses

Course Title Duration

Oracle Certified Associate Database SQL (12057) 34 Weeks
Graphic Design and lllustration using lllustrator (11882) 16 Weeks
Introduction to Programming using Python {10054) 26 Weeks
CompTIA Network + (09850) 26 Weeks
Certified Digital Marketing Professional — CDMP (09852) 26 Weeks
Microsoft PowerPoint 2016 {09757) ' 26 Weeks
Java Associate Developer SE8 (09599) 26 Weeks
Java Foundations Certified Junior Associate (07573) 26 Weeks
Software Testing - ISTQB Certified Tester Foundation Level (09408) 26 Weeks
Microsoft Excel 2016 {09667) 26 Weeks
Microsoft Word 2016 {09733) 26 Weeks
Programming using JavaScript (Microsoft Technology Associate}{ 09781) 26 Weeks
Introduction to Programming using HTML and CSS {10146) 26 Weeks
ICDL ( 09857) 26 Weeks
lava Professional Developer SE 8 (09859) 26 Weeks
PRINCE2 Foundation (09941) 16 Weeks
Microsoft Access 2016 {09875) 26 Weeks
Microsoft Excel Expert 2016 (11384) 12 Weeks
Windows Security Administrator Fundamentals (11665) 12 Weeks
Windows Operating Systems Fundamentals (11595} 12 Weeks
Windows Server Administration Fundamentals(11664) 12 Weeks
Networking Fundamentals {11666) 16 Weeks
Microsoft Word Expert 2016 (11652) 12 Weeks
Database Fundamentals {11689} 16 Weeks
Implementing and Administering Cisco Solutions (CCNA) v1.0 200 301(11859) 26 Weeks
CompTIA A+ Core Series (11487) 26 Weeks
Visual Design using Adobe Photoshop(11860) 14 Weeks
Microsoft Azure Cloud Fundamentals{11881) 16 Weeks

Print and Digital Publication using InDesign {11880) 16 Weeks

*If you are interested in any of the above online courses please contact us at:
Local Employment Service, Nano Nagle Centre, Carrick-on-Suir, Co. Tipperary
Tel: 051-649516/ 086-7870874/086-0358613*

*We will require your current email address™®

*You can also check out www.ecollege.ie for more information on the above courses*
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€23.3 billion to be spent on Social Welfare in 2022 -
€870 million Budget Package

Weekly Rate Increases - effective from January 2022
— €5 increase in max. rate of all core weekly payments e.g. pensioners, widowl(er)s, lone
parents, jobseekers, carers, people with disabilities, people on employment programmes e.g.
CE, Tis and RSS with proportionate increases for qualified adults

— Living Alone Allowance - increase of €3 to €22 per week
— €3 increase for qualified child dependants aged 12 and over to €48, in all weekly payments
— €2 increase for gualified child dependants up to age 12 to €40, in all weekly payments

Fuel Allowance - effective from 12 Qctober 2021
— €5 increase for all recipients; €33 from 12 October 2021 - 400,000 households to benefit
— Weekly means threshold for Fuel Allowance increases by €20 to €120
— Jobseeker's Allowance and Supplementary Welfare Allowance recipients may qualify for Fuel
Allowance after 12 months, down from 15 months

Families
— €10 increase in the Back to School Clothing and Footwear Allowance for each qualifying
child
— Lone Parents: Back to School Clothing and Footwear Allowance - income threshold for single
parent household now the same as that of two parent household
— Hot School Meals Programme - extended to a further 16,000 students from January 2022

in Work supports
—  Working Family Payment - threshold increases by €10 per week regardless of family size
— Parent’s Benefit - an extra 2 weeks payment for anyone who has a child under 2 vears of age
from July 2022, The rate of payment increases to €250 per week from January 2022
— Treatment Benefit - for people aged between 25 and 28 to access this benefit, the minimum
requirement of 5 years (260 weeks) PRSI paid contributions is reduced to ¢ months (39
weeks} effective from June 2022

Carers and People with Disabilities

— Capital/Savings disregard in Carer's Allowance increases from €20,000 to €50,000 from June
2022

— Weekly income disregard for Carer’s Allowance increases to €350 a week for single carers
and to €750 for carers with a spouse/partner

— Domiciliary Care Allowance - will continue to be paid for children who go into hospital for up
to six months (currently three months), from January 2022

— Disability Allowance: Wage subsidy paid to employers who employ people with a disability
increases from €5,30 to €6.30 an hour

— Change in means band to benefit people receiving Disability Allowance at a reduced rate

—  EmployAbility Service, employment and recruitment service for people with a disability, will
now provide grants directly to those who qualify

— 100% Christmas Bonus will be paid in early December 2021 to 1.4 million people

Department of Social Protection




€5 increase in the maximum weekly rate of all State Pensions and proportionate increases for people
receiving a reduced rate.

Proportionate increases for Qualified Adult dependants.

€3 increase in the Living Alone Allowance from €19 to €22 per week to people aged 66 and over who
are living alone - over 230,000 pensioners, widows/widowers and people with disabilities to benefit.

£5 increase in the Fuel Allowance from €28 to €33 per week from 12 October 2021.

The weekly income threshold for Fuel Allowance increases by €20 to €120,

€5 increase in all core working-age weekly payments including One Parent Family Payment,
Jobseeker's Transition Payment, Maternity/Paternity/Adoptive/Parent’s Benefit, from January 2022,

€3 increase for each qualified child dependant aged 12 and over and €2 increase for each qualified
child dependant up to age 12, in all core weekly payments.

Hot School Meals Programme - being extended from January 2022, bringing the total number of
students benefiting to 55,650.

Parent's Benefit - extra 2 weeks payment for anyone who has a child under 2 years of age - from July
2022,

£10 increase in the weekly income threshold for Working Family Payment regardless of family size..

€10 increase in the Back to Schoo! Clothing and Footwear Allowance for each qualifying child from
July 2022, 144,000 families to benefit.

The income threshold to qualify for the Back to School Clothing and Footwear Allowance for single
parent households will be increased to equal that of two parent households, 1,700 lone parents to

benefit.

i o SR ; e

€10 increase in the weekly income threshold for Working Family Payment, regardless of family size.

Parent’s Benefit-extra 2 weeks payment for anyone who has a child under 2 years of age - from July
2022.

Treatment Benefit - for people aged between 25 and 28 the minimum requirement of 5 years {260
weeks) PRSI paid contributions is reduced to 9 months (3% weeks) to access this benefit, effective from
June 2022.

Treatment Benefit - €500 grant for conditions such as Alopecia, or people undergoing chemotherapy,
to assist with costs of wigs/hairpieces,

€5 increase per week in Back to Work Enterprise Allowance, Employment Programmes e.g. WPEP, CE,
Tus and Rural Social Scheme with proportionate increases for qualified adult and child dependants.

€5 increase in Maternity/Paternity/Adoptive/Parents Benefit from January 2022,

»

€5 increase in the maximum weekly rate of Carer’s Allowance, Carer’s Benefit, lliness Benefit,
Disability Allowance, Blind Pension and [nvalidity Pension, with proportionate increases for people
receiving a reduced rate.

Proportionate increases for Qualified Adult dependants.

€3 increase for qualified child dependants aged 12 and over and €2 for those up to age 12, in alf core
weekly payments.




e €5 increase in the Fuel Allowance from €28 to €33 per week, from 12 October 2021.

o €3 increase in the weekly Living Alone Allowance from €19 to €22 for people with disabilities who are
living alone.

e Wage subsidy paid to employers who employ people with a disability increases from €5.30 to €6.30
per hour from January 2022,

e The earnings limit on Disability Allowance will increase from €350 to €375.
e Change in means band to benefit people receiving a reduced rate payment of Disability Allowance.
s EmployAbility Service will now provide grants directly to people with disabilities in employment.

’ Domicil{ia)ry Care Allowance will be paid for children who go into hospital for up to 6 months (currently
3 months).

o Carer's Allowance will also continue to be paid in respect of children who go into hospital for 6
months.

» Disregard when assessing Carer’s Allowance Capital/Savings increases to €50,000 (currently €20,000)
from June 2022,

« Weekly income disregard for Carer's Allowance increases to €350 per week for single carers and to
€750 per week for carers with a spouse/partner. :

e €5 increase in the maximum weekly rate of Jobseeker's Benefit and Jobseeker’s Allowance from
January and proportionate increases for people receiving a reduced rate.

e Proportionate increases for Qualified Adult dependants,

¢ €3 increase for qualified child dependants aged 12 and over and €2 for those up to age 12, in all core
weekly payments.

e £5increase in the Fuel Allowance from €28 to €33 per week from 12 October 2021.

o Fuel Allowance - Number of months for recipients of Jobseeker's Allowance and Supplementary
Welfare Allowance to qualify will reduce to 12 months (currently 15 months) from September 2022.

o Weekly means threshold for Fuel Allowance increases by €20 to €120, from January 2022.

€313.1 million to be paid to long-term welfare recipients in December 2021
People in receipt of the following payments will receive the Bonus:

» State Pensions and Widow's/Widower's/Surviving Civil Partner’s Pensions.

e Invalidity Pension, Blind Pension, Disability Allowance, Carer's Allowance, Carer's Benefit, Partial
Capacity Benefit, Disablement Benefit, Domiciliary Care Allowance and Guardian's payments.

« One-Parent Family Payment, Long-term Jobseeker's Allowance, PUP, Jobseeker’s Transition Payment,
Deserted Wife's Benefit and Allowance and Farm Assist.

e Back to Work Enterprise Allowance, Community Employment, Rural Social Scheme, TUS, Gateway and
Job Initiative, Supplementary Welfare Allowance, Daily Expenses Allowance, Magdalene Commission
Scheme.

For mote information check www.Gov.ie/dsp and www.cltizensinformation.ie. Telephone the Department of Social Protection on 071 919 3302 or 0818 200 024 from
9.00am, to 5.00pm, Monday to Friday. Telephone Citizens Information Phone Service on 0761 07 4000, 9.00am -8.00pm, Monday to Friday. This Fact Sheet is Intended
as a guide only and does not purport to be a legal interpretation. Full Information avallable on www.gov.le/dsp
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- Under Age 66

Under 12 Age 124 E551
State Pansion {Contributary} 3 € 2 Children €652
_ Personat Rate - Under Age 80 000§ 4500 3 Children €53 7
- Personal Rate - Aged 80 and over 40,00 4 Children €844
- Increase for Qualified Adult - Under 66 TS Chltdren €970
- Increase for Quakified Adult - 66 and over T e Childrens €1.086
o et B 7 ik ciazz

~ Aged 66 and under Age 80

- Aged BO and over

Invalidity Pension

Carer’s Benefit / Constant Atendance Allowance

Disatl Benefit

Johseckeds f lness / Health &5afety / Injury Benefit

Matemity / Patemity / Adoptive / Parents Benefit

Death Benefit - Under 66

~Aged 86 and under Age 80

- Aged BO and over

State Penston {Non-Confributory)

12022 Rate

Monthly Rate A0 e eh €140 per clild |

‘Twins - Child Benefit is paid at one and half times the normal
monthly rate fer each child, All other multiple births - Chitd Benefit

Is paid at double the nprmal r!)onlh_l_y rate for each child. B
[t *Parerts Benefit i

Guardian's Payment [Con/Non-Con}

Fuel Allowance

Living Alane Aflowance

Istand Allowance {specified offshore isiands}

- Aged 66 and under 80 48,00 : -
- Aged 80 and over 48,00 Damiciiary Care Allowance
“Intrease for Qualfied Adult - Under 66 A
Carer's Allowance - Under 86 48,00 Carer’s Support Grant £1,850,00
- Aged 66 and over 48.00 Batk to School Clothing & Foobwear €160.00
Disabillty Allowance / Blind Pension 48.00 Allovrance - each qualified child aged 4-11
Back t¢ Schoel Clathing & Footwear
\Pq;ir‘::\:’ssflrzhdi‘zﬁfnslg’uf::)h;:ﬁ:rxl Allowance - each quali%ed chifd aged 12 €285.00
Cne-Parent Family Payment / Deserted Wife's All 48,00 a.n‘.i o ST T T e
Farm Asslst 158400 800 Widowed or Surviving Civil Partner Grant
Johseaker’s Allowance - Aged 25 and over 138.00 4B.00
- Gpder 25 117.70 48.00 022
Sugplementary Welfare Allowance Personal Rate £350.00
- Aged 25 and over 13800 48,00 Increase for a Quafified Adult €134.70 | €138.00
- Under 25 living ndepandently with Siate support 13B.00 4B.00 Increase far a Qualfied Child - Under 12 £38,00 €40.08
- Qver 12 €45.00 €48.00

- Under 25 not living independently

11770




Community Fmployment Schieme (C£) Vacancles

Garden Worker CE Scheme - Tipperary County Council Carrick on Suir Municipal District {2199160}
Duties include grass and hedge cutting, weed control and seasonal planting along with litter
management and general upkeep of the parks and open spaces of the town. Applicants must supply
a suitable character reference

Parish Secretary CE Scheme ~ St. Nicholas Church, Carrick-on-Suir {2199053)

Duties will include photocopying, printing, taking bookings for Baptisms, Weddings, etc. You will be
updating Parish records, preparing the weekly newsletter, printing letters for management
committees, etc. Some bookkeeping and payroll duties may be included in the role. You will be
praducing books for memorial mass and Baptismal services. You must have good interpersonal skills

and communication skills.

Maintenance Person CE Scheme - Stable Lane Digital Hub, Carrick-on-Sur

Responsible for general upkeep of the Stable Lane Enterprise Townhouse - Painting internally - Looking
after toilets {unblocking) - Window washing - Furniture moving - Changing of light bulbs where
possible - Performing of Repairs and minor fixes such as repairing broken locks, filling gaps on walls
etc. - Waste management (Bins) - Collaborate with workers and other professionals during repairs -
Point of contact for light repairs for tenants - Setting up and taking down of rooms for courses -
Reporting to Office Manager.

Housekeeper CE Scheme - Sean Kelly Sports Centre { 2197367)

Applicants should supply suitable character references and be prepared to complete a Garda vetting
application form. As part of the cleaning team the successful candidate will complete a range of both
reactive and scheduled cleaning duties in order to ensure an excellent standard of hygiene is
maintained throughout the facility. Full training will be-provided. Duties to include but not limited to:

Deep cleaning of the changing rooms, toilets, showers and wet facilities. Cleaning of the gym, gym
equipment and aerobics room. Cleaning of the receptionist area, landing, kitchen and first aid room.

Administration Assistant CE Scheme — Camphill, Carrick-on-Suir (2196316)
Duties will include: Taking telephone calls-relaying messages, receiving and directing visitors, word

processing, creating spreadsheets and presentations, and shredding/filing. Location: Campyphill
Communities Castle Street Carrick-on-Suir Co. Tipperary

Receptionist CE Scheme - Nano Nagle Resource Centre (2195792)

Duties include: Welcoming all to the Centre. Answering the phone. Managing the outsourcing of the
rooms in the Centre to Local Community Groups, Training Providers and individuals who use the
centre. Booking in groups using the Centre. Booking participants onto training courses run in the
Centre. Ensuring all entering building are following Covid 19 HSE Guidelines.

Cook & Housekeeper (Special Needs Assistant) CE Scheme — Camphill, Carrick-on-Suir (2195013}

Applicants should supply suitable character references and be prepared to complete a Garda vetting
application form. Cook/Housekeeper / Special Needs Assistant required for Camphill Community.
Applicants must supply suitable character references and be prepared to complete a Garda vetting
form. Training will be provided. Cooking duties to include: cutting and preparation of daily meals and
serving meals. Housekeeping duties to include: cleaning, dusting and maintaining Health and Safety
regulations. Ability to work with and give instructions to young adults with special needs. Good




listening communication skills are desirable. Working with individuals on a one-to-one basis. Maintain
all equipment to a high standard. Have good understanding of Health and Safety regulations.

Daycare Assistant CE Scheme —~ Carrick-on-Suir — {2194366)

Applicants should supply suitable character references and be prepared to complete a Garda vetting
application form. Duties to include: assisting users with mobility problems. To set out tables and trays,
serves meals, assist service users who need assistance with meals. To report changes in or concerns
with any individuals. Help with activities that require use of arms and legs and require the whole body
which can be a challenge to some clients. Dusting, polishing, and cleaning toilets and kitchen areas.
Assisting with personal care. Applicants must supply suitable character references and be prepared to
complete a Garda vetting application form. Start date for the role is pending Garda vetting.

Groundsperson CE Scheme, Local GAA Pitches, Carrick-on-Suir {2194365)

Duties will include: grass and bush cutting, spraying, edging, painting, prepare mixture to line fields,
mark field of play, put down lines and markings, put up netting, maintaining lawnmowers and other
cutting equipment. Location; GAA pitches

Cleaner CE Scheme - Carrick-on-Suir {2194364)

Cleaner required for Carrick-on-Suir. Responsible for cleaning a number of facilities i.e tennis club,
snooker club, St Nicholas's Church. Duties: cleaning and supplying designated facility areas, dusting,
sweeping, vacuuming, mopping and cleaning restrooms. Ironing cloths etc on social snooker tables.

Maintenance Person / Groundsperson CE Scheme -Carrick United Club (2193484)
Maintenance work at the club grounds including pitch maintenance and other maintenance as need

at the club grounds.

Maintenance Person / Groundsperson CE Scheme - Mollerans GAA Club ( 2193482)
maintenance of the GAA club including pitch maintenance and general maintenance work at the club

grounds.

Caretaker/Maintenance Person CE Scheme — Nano Nagle Community Resource Centre {2192805})

Duties will include ensure heating plant and equipment is running smoothly, test lighting systems
weekly. Setting up of rooms for courses. Providing teas and coffees. General maintenance of rooms

and surrounding area. Security needed for around the premises. This job wilt be both day and evening
hours.

Athletic Coach - Maintenance Person CE Scheme — Carrick-on-Suir Athletic Club (2197756)
Applicants should supply suitable character references and be prepared to complete a Garda vetting
application form. This position will be with the Carrick on Suir Athletic Club and Community Games.
Support and training will be provided to enable you to carry out this position. This training will take
place at the Athletic Field and a number of local schools. NO EXPERIENCE NECCESSARY Duties will
include: Delivering training sessions three evenings and two mornings a week to young athletes within
club and school environments. Preparing and motivating young athletes for championships.
Mentoring and supporting young athletes while supporting social inclusion. Adhered to all health and
safety procedures as well as code of ethics and conduct in sport. Providing administration service:
registrations, taking roll calls, etc. Other duties that may be required




Athletic Coach/Admin Assistant CE Scheme - Carrick-on-Suir Athletic Club (2197757)
This position will be with the Carrick on Suir Athletic Club and Community Games. Support and training
will be provided to enable you to carry out this position. This training will take place at the Athletic

Field and a number of local schools. No experience necessary. Duties will include: Delivering training
sessions three evenings and two mornings a week to young athletes within club and school
environments. Preparing and motivating young athletes for championships. Mentoring and supporting
young athletes while supporting social inclusion. Adhered to all health and safety procedures as well
as code of ethics and conduct in sport. Providing administration service: registrations, taking roll calls,
etc. Other duties that may be required

Caretaker CE Scheme — Community Hall, Carrick-beg (2192816)
General caretaking duties including opening and closing the Hall for community activities, cleaning

and maintenance work for the hall.

Administrator / Office Assistant CE Scheme — Carrick-beg (2192782)
general office administration including bookkeeping for the CE scheme and other administrative

supports to the CE scheme.

Caretaker CE Scheme — Portlaw (2196542)

Job is based at the Community Centre in Portlaw. Job includes keeping the Centre up to a high sta ndard
for those using the facilities. Cleaning, getting chairs and tables out for different events, sweeping,
litter control, painting and grass cutting is also included. Working with the rosters of those using the
centre and making sure opening and closing of the centre is looked after before and after use.

Maintenance Person / Groundsperson CE Scheme - Rathgormack Hiking Centre (2180990}
indoor and outdoor maintenance at Rathgormack Hiking Centre.

Grounds / Maintenance Worker CE Scheme (Owning Homes) ( 2196519)
Applicants should supply suitable character references and be prepared to complete a Garda vetting

application form. To assist with the general maintenance and upkeep of Owning Homes Retirement
Village and surrounding areas Cutting Grass, Litter Control, Strimming, Cutting Hedges, Painting etc
Locations : Owning Homes, Owning, Piltown, Co. Kilkenny.

Grounds and Maintenance Worker CE Scheme, GAA Complex Piltown (2196518)
Duties to include grass cutting, strimming, weeding and litter control, shrub and hedge maintenance,
driving tractor.

Grounds and Maintenance Worker CE Scheme, Piltown Church (2196517)
Grass cutting, strimming, weeding and litter control, shrub and hedge maintenance, driving tractor.

Cleaner CE Scheme, Piltown GAA Complex { 2196513}
Cleaning reception area, kitchen, lounge, toilets, squash courts, windows and doors.

Grounds and Maintenance Worker CE Scheme, Fiddown Tidy Towns {2196387)
Duties to include grass cutting, strimming, weeding and litter control, shrub and hedge maintenance.




Kitchen Assistant CE Scheme, Piltown { 2196386)

Applicants should supply suitable character references and be prepared to complete a Garda vetting
application form. Preparation & presentation of cooked meals Maintain the kitchen area and all
utilities To ensure refrigerators & kitchen presses are cleaned regularly To abide by all HACCP

regulations To ensure canteen area is cleaned and tidied after breaks Checking stock supplies
pertinent to work To ensure tea towels, cloths etc. are washed thoroughly and a clean supply always
maintained Work on own initiative and as part of a team Attend training when required Any other
duties assigned by manager Some weekend work.

*If you are interested in any of the above CE Scheme’s please

contact Annie Dalton (Employment Guidance Officer) about how to
apply, Tel/Text: 086-0358613/ Tel: 051-649516 or email
annie.dalton@wlp.ie*




